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The UAF Diversity, Equity, Inclusion and Accessibility Dictionary (DEIA

Dictionary), a product of the Strategic Plan for Inclusive Excellence (SP-1E), isa

living resource that provides the UAF community with a shared institutional
language for common diversity, equity, inclusion and accessibility terms. This
dictionary is meant to be used as a tool to help facilitate understanding and

clarity in UAF DEIA work.

We understand that the meanings and connotations of words often change
over time and may no longer be appropriate. The DEIA Dictionary is intended to
evolve alongside society with our changing language and ever-growing
understanding of DEIA. It is impossible to create perfect definitions, so we

welcome your comments and suggestions. Thank you for helping us grow and

embrace a culture of respect, diversity, inclusion, caring, accessibility and

accountability here at UAF.
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actions that the facilitator and allies have a responsibility to address
(adapted from Portland Community College Office of Equity and
Inclusion).

Bravery
The quality or state of having or showing mental or moral strength to face
danger, fear, or difficulty (Merriam-Webster). Bravery is required for
diversity, equity and inclusion work because, by their very nature, DEIA
goals defy the status quo and face systemic, continuous resistance.

Bystander Intervention Training
Bystander training teaches and empowers people to be active bystanders.
They are taught how to recognize unsafe or potentially unsafe situations
and intervene to stop the harm. Active bystanders are essential in creating
and preserving a culture of respect, diversity, inclusion, caring,
accessibility and accountability. Learn more about UAF’s Bystander
Training here.

Caring
In a culture of caring, each person would show kindness and compassion
as part of daily life. In a culture of caring, we would demonstrate care
toward others and ourselves, and we would recognize one another as a
“whole person.”” There would be a proactive and preventive focus on
improving mental health and well-being (Chancellor’s Strategic Plan Goal
#5).

Cisgender/Cis
Most people who are assigned female at birth identify as girls or women,
and most people who are assigned male at birth identify as boys or men.
These people are cisgender (or cis) (Planned Parenthood).

Colonialism/Colonization
Colonization occurs when a group moves into an area already inhabited by
Indigenous Peoples and takes over the land and resources as well as
establishes control over the local population. Since the United States was
colonized by Westerners, the majority of our history books, practices,
societal norms, and the very fabric of our country are from one viewpoint
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Dialogue
Productive, respectful, and well-

v.09.2022


https://adata.org/faq/what-definition-disability-under-ada
https://www.g2diverse.com/
https://www.alaska.edu/nondiscrimination/
https://alaska.edu/bor/policy-regulations/
https://alaska.edu/bor/policy-regulations/
https://uaf.edu/equity/reporting.php
https://uaf.edu/equity/reporting.php
https://uaf.edu/diversity/strategic-plan/index.php
https://uaf.edu/diversity/strategic-plan/index.php
https://uaf.edu/diversity/strategic-plan/index.php

14

Diverse/Diversity
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access to support, resources, encouragement and community help foster
and grow empowerment.

Epistemic Systems
The ways we think about and validate knowledge. Traditionally, only
knowledge obtained through written Western academic exploration has
been treated as valid and true. Alternate ways of knowing, such as
information shared orally by Indigenous Elders, have been devalued,
discounted, and disrespected. This narrow definition of what constitutes
“valid” knowledge hinders exploration, understanding, and growth.

Equity/Equitable
Ensuring all individuals have access to resources, support, positions, and
pay they need to succeed (UAF Strateqgic Plan for Inclusive Excellence Core
Values). Equity is the fair distribution of resources that removes avoidable
barriers to access. In a perfect world, people would be able to reach their
potential with the same/equal resources as everyone else. However, due to
current and historical discrimination against certain groups, the game has
been rigged. Equal access to resources just means that less advantaged
groups continue to have fewer resources and encounter more systemic
barriers than their more favorably situated counterparts. It’s important
that folks receive equitable support to counteract these systemic
disadvantages.

Equity Gaps
Discrepancies in success, treatment, outcomes or opportunities between
groups, indicating insufficient access to resources, support, positions
and/or pay.

Eurocentric
A worldview that, implicitly or explicitly, posits European/Western history
and values as ““normal’ and superior to others, thereby helping to produce
and justify Europe's dominant position within the global capitalist world
system (Adapted from Universitat Bielefeld).

v.09.2022


https://uaf.edu/diversity/strategic-plan/core-values.php
https://uaf.edu/diversity/strategic-plan/core-values.php
https://www.uni-bielefeld.de/einrichtungen/cias/publikationen/wiki/e/eurocentrism.xml

16

Fluid(ity)
Generally used with another term attached, like ““gender-fluid” or
“sexually-fluid,” “fluidity’” describes a sexual, gender, romantic, etc.
identity that may change or shift over time between or within available
options. (LGBTQ2IA+)
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revision, adaptation, and advancement of knowledge, and (e) subject to
criteria of relevance, reliability, and quality (Global System for Sustainable
Development).

Leadership
One who has authority, power, or influence over a group of individuals.
Some examples of leadership positions are executive-level employees at
UAF like the chancellor and governance organizations like Faculty Senate,

Staff Council, and Associated Students of the University of Alaska
Fairbanks.

Leshian

A woman who is romantically and/or sexually attracted to other women.
This label is also sometimes used by nonbinary individuals to describe
their attraction to women. (L
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Meaningful Collaboration
Significant and sincere cooperation with the intention of accomplishing a

goal.

Microaggression
Microaggressions are the everyday verbal, nonverbal, and environmental
slights, snubs, or insults, whether intentional or unintentional, which
communicate hostile, derogatory, or negative messages to target persons
based solely upon their marginalized group membership (Psychology

Today).

Movement
A group of people working together to advance their shared political,
social, or artistic ideas (Lexico).

Neurodiversity
An approach to learning and disability that suggests diverse neurological
conditions appear as a result of normal variations in the human genome.
Neurodiversity advocates promote support systems (such as inclusion-
focused services, accommodations, communication and assistive
technologies, occupational training, and independent living support) that
allow those who are neuro-divergent to live their lives as they are, rather
than being coerced or forced to adopt uncritically accepted ideas of
normality or to conform to a clinical ideal (Disabled World).

Nonbinary
People are nonbinary if their gender identity is not strictly male or female.
Nonbinary isn't synonymous with transgender. (AP Stylebook)
(LGBTQ2IA+)

Normalize
To make something acceptable or typical. Normalization involves
removing stigma and changing the status quo. At UAF we want to
normalize seeing diverse people in all areas of the university. By making it
a norm, we encourage potential students, staff, and faculty to see
themselves as a welcomed and valuable part of the UAF community.
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Oppression
Conscious and unconscious attitudes and behaviors directed towards a
subordinate group coupled with the power and privilege of the advantaged
group and manifested at individual, cultural, and institutional levels
(Portland Community College Office of Equity and Inclusion).

Pansexual
A person who experiences sexual and/or romantic attraction to members
of all gender identities/expressions. Often shortened to “pan”” and
sometimes used interchangeably with ““bisexual.” (LGBTQ2I1A+)

Personal Storytelling
Sharing life experiences with the goal of allowing your audience to
understand a fraction of your lived experiences as well as your
perspective/feelings on those situations. It is important to understand that
these experiences and interpretations are not always generalizable and are
often unique to that person.

Personal Work
Personal work is the task of absorbing information regarding DEIA,
processing it, and letting it inform your beliefs and actions. Confronting
your own biases or ways that you may be contributing to discrimination is
difficult, uncomfortable, and unending but it is necessary and essential to
the process of creating a culture of respect, diversity, inclusion, caring,
accessibility and accountability. The result of this work is meaningful
action to create a more just world.

Personpower
The resources, abilities and knowledge that individuals can contribute.
Personpower might be funds, connections, knowledge, skills, time, or
other resources.

Polyamory/Polyamorous
Refers to the practice of, or desire for, having ethical, honest, and
consensual non-monogamous relationships (i.e., relationships that may
include multiple partners). Often shortened to ““poly.” (LGBTQ2IA+)
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Power
The capacity or ability to direct or influence the behavior of others or the
course of events. Most power is possessed by and passed on to privileged
individuals and
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Public Service

Queer

Race

Commodities provided for the benefit of the community. Some public
services offered by UAF include the Georgeson Botanical Garden, the
Cooperative Extension Service, the Large Animal Research Station, and the
University of Alaska Museum of the North. UAF also provides public
events, athletic entertainment, and spaces for community events.

Queer is a self-assigned label indicating that a person identifies as a
member of the lesbian, gay, bisexual, transgender, queer, two-spirit,
intersex, asexual, + community (LGBTQ2IA+). The term was commonly
used as a slur against LGBTQ21A+ people but has since been reclaimed by
many in the community. Examples of acceptable uses: ““queer
people/queer community/queer culture” Examples of unacceptable uses:
“queers/the queers.”

A social construct and political concept (not scientific) that supports
dividing/separating groups of people and identifying racial groups as
superior or inferior; Created to justify the creation of a racial hierarchy (G2
Diversified Services). Learn more about how the concept of race was
constructed and established in America: Historical Foundations of Race,
The History of White People in America.

Racial Equity

Racial equity is the condition that would be achieved if one's racial identity
no longer predicted, in a statistical sense, how one fares. When we use the
term, we are thinking about racial equity as one part of racial justice, and
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Racism
Ideology-based system that advantages one racial group, and oppresses
Black, Brown, Indigenous, and other People of Color (BIPOC); System
where racial groups have power to re/enforce systematic discrimination
through institutional policy and shaping cultural values and beliefs.
Racism also refers to prejudice or discrimination against individuals or
groups based on beliefs about one’s own racial superiority or the belief that
race reflects inherent differences in attributes and capabilities. Racism can
take many forms, including explicit racial prejudice and discrimination by
individuals and institutions (e.g., Jim Crow laws after the Reconstruction)
as well as structural or environmental racism in policies or practices that
foster discrimination and mutually reinforcing social inequalities (e.g.,
attendance policies that favor a majority group). Racism can also take the
form of unconscious beliefs, stereotypes, and attitudes toward racial
groups in the form of implicit bias (e.g., assuming limited ability when
students speak non-standard English; fearful responses to verbal or
physical behavior of non-white individuals. Other forms of racism are
modern symbolic racism in which individuals deny the continued
existence of racial inequality while contributing to discrimination and
aversive racism through in-group favoritism for the dominant racial group
(G2 Diversified Services).

Relationality and Relational Accountability
Relationality is discussed as learning about and acknowledging the
relationships that are valued and practiced by people we are working with
in a variety of capacities (examples include, relationship to self, family,
community, nature, spirit, culture, land, etc.). Once we know what those
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Respect
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people’s sex doesn’t fit into male or female, called intersex (Planned
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System
A form of social, economic, or political organization or practice. Systems of
oppression, which are found in almost every facet of American life, are
supported by institutional power and serve to uphold the advantaged
groups and further harm the disadvantaged groups. For example, the
failure to fully normalize and support working mothers as well as fathers
involved in their children’s lives (e.g. in the form of flexible time or child
care) is a system of oppression that upholds sexist ideas of the roles of men
and women.

Systemic
Fundamental to a predominant social, economic, or political practice
(Merriam-Webster). One glaring example is systemic racism. Racism is
built into nearly every aspect of the United States and is exemplified in the
school-to-prison pipeline, bias in the medical field, and pay inequities.

Transform
To reform, remove or replace existing systems, processes, or ideas that
perpetuate discrimination and systemic inequity.

Transgender/Trans
Some people have a gender identity that doesn’t match the sex they were
given at birth — for example, they were born with a vulva, vagina, and
uterus, but they identify as male. These people are transgender (or trans).
Trans can also include people who don’t identify with strict male/female

v.09.2022


https://www.merriam-webster.com/dictionary/systemic
https://www.naacpldf.org/wp-content/uploads/Dismantling_the_School_to_Prison_Pipeline__Criminal-Justice__.pdf
https://www.aamc.org/news-insights/how-we-fail-black-patients-pain
https://www.dol.gov/agencies/ofccp/about/data/earnings/race-and-ethnicity
https://www.plannedparenthood.org/learn/teens/all-about-sex-gender-and-gender-identity/what-do-transgender-and-cisgender-mean
https://transjournalists.org/style-guide/
https://transjournalists.org/style-guide/

32

Transition
The social, legal, and/or medical process of aligning one’s life with one’s
gender. This can (but does not always) include changing one’s name and
pronouns; altering dress, speech, and mannerisms; updating documents
and legal registries; and seeking medical treatment to change physical
characteristics (Trans Journalists Association).

Transparency
UAF strives to be open and accountable regarding our efforts to create a
culture of respect, diversity, inclusion, caring, accessibility and
accountability. Social justice necessitates transparency in these efforts to
ensure that UAF is living up to community and institutional expectations.

Trauma
Trauma is the response to a deeply distressing or disturbing event or series
of events (like repeated microaggressions) that overwhelms an
individual’s ability to cope, causes feelings of helplessness, diminishes
their sense of self and their ability to feel the full range of emotions and
experiences (Integrated Listening Systems). Non-neurotypical individuals
may express trauma differently than others.

Trauma-informed/Healing Centered Care
Informed by a basic knowledge of how traumatic experiences and
traumatic stress may impact the mind, body, and spirit of the people we
are serving (Children’s Hospital of Philadelphia Research Institute).
Healing-centered care focuses on the strengths rather than the pathology
of trauma and the innate wisdom of cultural and traditional practices as a
mechanism for healing and wellness.

Two-Spirit
Though Two-Spirit may now be included in the umbrella of LGBTQ, The
term ""Two-Spirit" does not simply mean someone who is a Native
American/Alaska Native and gay. Traditionally, Native American two-
spirit people were male, female, and sometimes intersexed individuals
who combined activities of both men and women with traits unique to
their status as two-spirit people. In most tribes, they were considered
neither men nor women; they occupied a distinct, alternative gender
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Vulnerable
Being honest and willing to share one’s experiences. Susceptible to harm,
such as discrimination. Marginalized communities are often the targets of
discriminatory processes and practices and do not have the resources to
overcome those barriers.

Wellness
Ensuring that all individuals are holistically cared for. They are safe and
healthy (physically, intellectually, emotionally, socially, spiritually,
vocationally, financially, and environmentally) and are comfortable
expressing humanity (vulnerability, empathy, compassion, honesty,
respect, and dignity) and being their authentic selves in interactions with
others (UAF Strategic Plan for Inclusive Excellence Core Values). Each of
these facets of one’s health is interconnected and if one is harmed, the
other areas suffer as well. Wellness is contextual.

White Supremacy
White supremacy is a historically based, institutionally perpetuated
system of exploitation and oppression of continents, nations and
individuals of color by white individuals and nations of the European
continent; for the purpose of maintaining and defending a system of
wealth, power and privilege (Portland Community College Office of Equity
and Inclusion). White supremacy is perpetuated through overtly racist
actions like using racial slurs or actively discriminating against BIPOC or
in subtle ways such as microaggressions or the vestiges of redlining.
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